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Recover from your own serious illness or
injury

Wheﬂ cCan you Care for a newborn or new foster or
use Paid Family

adopted child

& Medical
Leave?

Cope with a family member’s military
deployment
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Including:
Multiple jobs
Between jobs

New to job

Anyone who worked
at least 820 hours in
Washington last year

Who Is

Eligible?
Federal employees,

some Tribal
employees, workers

covered by collective

bargaining
agreements
unchanged since
October 2017.
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12 weeks of either family or medical
m leave...

[ ]
3 Up to 16 weeks combined.

How much
eave do |
get?

Up to 18 weeks combined.
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Both parents may take up to 12 weeks family leave
at any time during the first 12 months following
birth or placement of a foster or adopted child.

The birth parent may also take medical leave when
unable to work due to pregnancy or recovery from

H OW d O e S t h | S birth for a combined total of up to 16 weeks.

work for new
parents?

Leave may be taken all at once or intermittently.
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Benefits are based on your average

weekly gross earnings last year.

You'll receive payment by your choice of

How mUCh direct deposit or prepaid card.

will | get paid? If average weekly Your weekly
pay was: benefit will be:
$577 $518
$962 5731

$1,538 $1,000
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Workers
apply to
state for
benefits
paid from
trust fund

A full-time

HOW IS It pa|d Workers & minimum

employers wage

Someone
making

fO r? pay payroll worker 554,000
premiums pays $1.36
per week

pays $2.60
per week
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There is a week waiting period for medical

leave, during which you may use sick leave or
paid time off.

A week always runs Sun-Sat. You can collect

benefits starting the next week, whether you
W h at e ‘ SE d O | took off 1 day or 7 during your wait week.
need to

know?

There is no waiting week for family leave to
bond with a new child or family military leave.
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FOr Example Marie takes a week

off before the birth
and uses sick leave —
her waiting week.

Marie takes

16 weeks +
waiting week;
Gabe takes 12
WEELE
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Marie uses 6 weeks
medical leave to
recover from
childbirth, then 10
weeks family leave.

Marie returns to
work when baby is
16 wks old and Gabe

takes 9 more weeks
family leave.




For Example...

Pronita takes
18 weeks +
wait week:

Ari takes 12
weeks

At 7 months,
Pronita’s doctor puts
her on bedrest. She
takes the rest of that

week off - her
waiting week - then

7 weeks medical
leave.
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After the birth,
Pronita takes 7 more
weeks medical leave,
then 4 weeks family

leave.

Pronita returns to
work when baby is
11 wks old and Ari
takes 10 more weeks
family leave.




They both stay home
full-time for the first
two weeks.

For Example Jerry and Jose have

adopted a child.

Jerry & Jose

both take 12
weeks, 10
iIntermittently
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Three simple steps.

How do |

r—~

C 1. Notify your employer in writing (text,
d p p y or note or email), at least 30 days before

P F I\/' I_? you expect to start leave if you can.

See “Get Ready to
Apply” at
paidleave.wa.gov

9 3. Fill out your application at
paidleave.wa.gov.
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High
Demand:

Target 2 weeks
by June

The paid family and medical program started
in January 2020 and is experiencing very high
demand.

Currently, it will take several weeks after you
apply to have your leave approved.

Once approved, you will still receive benefits
retroactively for your full leave.

Delayed benefits are hard for everyone! In
cases of extreme hardship, you may receive
expedited approval: call (833) 717-2273

o
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How do | know
‘ve been
approved?

You can check the status of your application at
paidleave.wa.gov

The Emplo?/]ment Security Department will mail your
approval, then you can start filing weekly claims for
every week you take leave.

They’ll also notify your employer.

If you start leave before receivinF approval, you can
still file claims for leave you’ve already taken and
receive benefits retroactively.

For more information, visit paidleave.wa.gov,
e-mail paidleave@esd.wa.gov or call (833) 717-2273.



Answers to
frequent
guestions:

Is my job
guaranteed?
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Answers to
frequent
guestions:

What is a
“serious health
condition”?




Answers to
frequent
guestions:

Which family
members are
covered?




Answers to
frequent
guestions:

What are other
Important
details?

Many employers will supplement benefits
— ask!

Minimum leave per week to receive
benefits is 8 hours.

For language translation, a written
application, or other assistance, call (833)
717-2273.
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You may use PFML if you or a family member have a
serious health condition certified by a health care
provider, including COVID-19.

' * Most employees in WA have the right to earn and
Pa | d Leave use Paid Sick Days, including for work or school
an d COV' D_ 19 closures due to COVID-19. (See Ini.wa.gov)

* Emergency federal law effective through 2020
provides many workers in companies with fewer
than 500 employees 2 additional weeks paid sick
leave for COVID-19 quarantine or illness + up to 10
weeks partly paid leave if child’s school or daycare is
closed. (See dol.gov for details) '

resources at
esd.wa.gov

* If your hours are cut or business is closed due to
coronavirus, you may receive Unemployment /
Insurance: esd.wa.gov.
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\Vilele= Resources:

resources * Paidleave.wa.gov
* Opportunityinstitute.org/paidleave/
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